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Social Status of Immigrants Education Expectation and
Education Attainments of Their Children:

From the Perspective of Safety Education and Psychological Education
YANG Xiangyang PAN Yan

( School of International Economics and Trade Nanjing University of Finance & Economics Nanjing 210023 China)

Abstract: The mobility characteristics of the immigrants make their children’s safety education and psychological education
easily ignored. Under the macro background of the state’s promotion of quality education how to make the immigrants attach
importance to their children’s safety education and psychological education is the key to ensure the healthy growth of children of
immigrants. Based on a theoretical framework we use the data of immigrants in 2013 to build the ordered logistic model and
the mediator effect model to examine the relationship between social status of immigrants and education attainments of their chil—
dren. The result shows that the children whose parent’s social status higher are more likely to attain safety education and psy—
chological education but the degree of influence varies from the different aspects of status. The higher the parents” social status
are the more education they want their children to achieve and the more education opportunities their children attain. This
means that the government should formulate effective public policies and guide the immigrants to attach importance to their
children’s safety education and psychological education.

Key words: immigrants; social status; education expectation; safety education; psychological education
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Gold Board Secretary: Is that Worthy of the Name?

LIU Wenjun QUAN Jin
( School of Management Fujian Agriculture and Forest University Fuzhou 350002 China)

Abstract: Based on the data of gold board secretaries chosen through public appraisal by New Fortune journal this paper
investigates the influences of gold board secretaries on the earnings value relevance and the career development. We find that
the earnings value relevance of the firms with gold board secretaries is higher than that of the firms with ordinary secretaries
and the gold board secretaries” salary is higher the turnover rate is lower than that of the ordinary secretaries. Further analysis
shows that gold board secretaries easily switch to big companies. The results indicate that the selection mechanism for gold
board secretaries is reasonable and the gold board secretaries can be accepted in the markets for managers and it can partly
serve as a standard to evaluate board secretaries.

Key words: gold board secretaries; earnings value relevance; career development of board secretaries



