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Logic and Path to Standardize Corporate Commercial Bribery Governance

with Construction of Compliance Culture in the New Period

ZHAO Hongrui LIU Wei
( School of Humanities Social Sciences & Law Harbin Institute of Technology Harbin 150001 China)

Abstract: Corporate business bribery governance needs to rely on a scientific compliance governance system. Corporate
compliance culture is an important part of building corporate compliance governance system. At present the lack of compliance
culture construction in the corporate bribery governance of Chinese enterprises is not only caused by external markets and cul-
tural shocks but also related to the internal construction level of enterprises. The combination of external factors and internal
factors leads to the prevalence of commercial bribery and the obstruction of corporate compliance culture construction. In order
to control commercial bribery effectively we must pay attention to the construction of compliance culture. To regulate corporate
commercial bribery governance it is necessary to systematically promote the construction of corporate “big compliance” cul-
ture optimize the concept of compliance culture construction and establish a fullprocess compliance culture construction mech—
anism integrate compliance culture construction with other corporate compliance mechanisms and governance mechanisms im-
prove employees” awareness of compliance with the compliance culture and establish an effective and interactive communication
channels for construction of compliance culture to achieve a smooth communication mechanism for compliance culture.
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