FXE AT )

2015 5 78 )
1 2
(1. 100872; 2. 100872)
2004
1 F742 tA 11671-9301(2015) 05006340
DOI:10.13269/j.cnki.ier.2015.05.007
. 1980—2013 22% 2006
GDP  35.87% . 2008
Menezes—Filho et al. ' Goldberg et al. *
3 4
? Helpman et al. ’ Stijepic °
U
7
12015-05-08; 120150625
(1972— )
(1992— )
(11CJL023)



2004 o

o ( Quantile Regression Model)
)
2004 o
( )
©)
94.04%
271 ;
6648 99 2496 .
( Al
) o
3 10 16 o
216926 159 .
()
1.
0 1 1
° GULL
| NN
Gini, = | w! —w! | 1
2N w, 21 ,21 ’ (!
N w, w! (w)) n



INDUST RAL ECONOMICS HSEA KCH

o M
(1)
1 M M
Gini, = ———3 > NN, | wy —wj | (2)
2N w, k=1 =1
k1 N((N)  wi(w) k(1) 1 Gini
.. 5 0.2038 0.2367
Gini . 1 159 %
o 25% 0.2369 0.0401
Gini 50% 0.2587 0.2650
. 75% 0.2896 2.8804
95% 0.3346 159
o Exint, Exint, k n w, k

1
M=

Exint, w,Exint, (3)
k=1
Gini <
=
0 0.2
o= -]
Gini v | . B
L=l T T T T
( 2 A ) 0 0.2 04 0.6 0.8
intensity measured by export value
1 Gim
U Exint Gini o
Gini ( 2 B ) U
Gini, = a + BExint, + yZ, + ¢, (4)
College,
1041
Female,



A 2t

02 025 03 035 04

L

N

B U A

0.15

= |
=}
-
-
S : Tets .
.
o :'.“ * g
S L .. .
| e MRt LN
SNl, P b . .
s° .::f Kot SAE ¥ S N
- L - 4“- ——
b “~ s & .
i= . . -
s} * .
ol T T
0 0.2 04 0.6 0.8
intensity measured by export value
|. gini Fitted values
2
Exint Gint 0
1
;
14
Brandt et al. 4
o

0.1 Gim
Exint

10%

U
1%
0.0641.
-0.081
Gini

1%

.
.
i *e *
: * et
W e *
e Ll
.';\ et -,. . . = .
R
. :.:: P ) - LA
i et SN S YR
2a = LR - 4" B o——
al e e .
. .
. .
0 0.2 0.4 0.6 0.8
intensity measured by export value
[« gini Filted values
Exint 0
1243
°
1142
: Size,
o B
°
°
Female

Female

-0.091

-0.187 10%

10%

-0. 066

1% o



INDUST RAL ECONOMICS HSEA KCH

2 Gini :OLS
A B C D E
(1) (2) (3) (4) (5) (6) (7) (8) (9) (10)
Exint -0.1077* -0.181" - 0.08* -0.091" -0.075" -0.077" -0.077" -0.078"
(0.024)  (0.071) (0.018) (0.036)  (0.029) (0.029) (0.029)  (0.032)
Exint? 0. 142
(0. 150)
College 0.641™* 0.535* 0.529% 0.515™* 0.5477* 0.558™
(0.112)  (0.109) (0.102)  (0.105)  (0.103)  (0.113)
Female -0.187™ -0.066 -0.025 -0.024 -0.031 -0.033
(0.052) (0.079) (0.066) (0.063) (0.063)  (0.061)
Skill -0.003 -0.003 -0.003
(0.002) (0.002)  (0.002)
Size -0.292 -0.341
(0.406)  (0.483)
Productivity -0.001
(0.010)
Constant 0.284™  0.290%* 0.2377* 0.2577F 0.319°" 0.3017 0.264™F 0.2737* 0.2777 0.278
(0.006)  (0.007) (0.006) (0.008) (0.013) (0.016) (0.012) (0.013) (0.014)  (0.019)
Observations 159 159 159 159 159 159 159 159 159 159
R SN P <0.001.P<0.01 P <0.05( ) o boot—
strap 100 t z .
()
Koenker  Bassett '°
( Quantile Regression Model) o OLS
Inwage,(X) = X, (5)
lnwageq( X,) FlnwugelX( °) q X;
B, q oX, = (1 Exint; Z,) Z,
o ( College) ( Male) .
Private (
) Foreign ( NN ) o
Size o
10 50 90 3 o
Exint 1% o
s Exint 10 0. 1053 90 0.0393,
Exint F



0.1

0.1

College 3
ql0 q50 q90

Exint 0.1053 ™%  0.0860™  0.0393 ™

(0.0062)  (0.0042)  (0.0075)

College 0.6751™*  1.5172*  2.6005™

(0.0224)  (0.0260)  (0.0367)

Male 0.037177%  0.1342™  0.4116™

° (0.0064)  (0.0087)  (0.0184)
Private 0.0429™* - 0.01417* -0.1814™*

(0.0030)  (0.0031)  (0.0081)

Foreign 0.2179™*  0.2668™  0.2403 ™

. (0.0064)  (0.0047)  (0.0087)
' Size -0.0101 ™ -0.0113™ -0.0163 ™

(0.0009)  (0.0012)  (0.0020)

. Constant 1.7489%  2.2346™*  2.6959

(0.0074)  (0.0089)  (0.0200)

° Observations 216926 216926 216926
3 Exint College ql0 = ¢50 9.49(0.002) **
0.9 . 3 q10 = 90 48.24(0.000) **
q50 = q90 49.44(0.000) **
q10 = g50 = q90 27.84(0.000) **
° : 2,
0.2

v :
=8 ci |
< 8]
. = = e
z < =
= "gc E‘ 7
= ] T
=T s T
R =]
o C .E
s &
=~
0 02 04 06 08 1 S0 0.2
(Quantile
3
0.1 0.9 0.1,
OLS 5%

lnwage, = a + ByExint; + B,College;, + B,Exint; x College, + vZ, + &,

0.4 0.6 0.8 1

(Quantile

5%



INDUST RAL ECONOMICS HSEA KCH

Male

Exint, x College, . B, >0
( Skill Premium) .Z, o
Exint x Male

o

3 @ (6) -
N HW:HW =1
HW =0 :
lnwage = a + ByExint; + B,College; + B,Exint, x College; + B;Exint; x College, x HW, + B,HW,
+ BsExint; x HW, + B¢College;, x HW; + &, (7)
Bs By >0
By <0 o
4 (6) (7) o
4
A A B A B B
Exint 0.0540" —0.0001 0.0145 0. 0057 —-0.0073 - 0.0001 **
(0. 0249) (0. 0000) (0.0158) (0. 0036) (0.0124) (0. 0000)
College 1. 4090 ** 0.18327% 0. 19117 1. 1234 1. 1028 ** 0. 1536
(0.0898) (0. 0446) (0.0431) (0.0589) (0.0568) (0.0451)
Exint x College 0.0599" 0.1823 % 0.1635™ - 0. 0350 -0.0829" 0. 1955
(0. 0246) (0. 0543) (0. 0596) (0. 0229) (0. 0364) (0. 0567)
Male 0. 1058 -0.0391 0. 1571
(0.0362) (0.0247) (0.0272)
Exint x Male -0.0745" - 0.0201 0. 0245
(0.0343) (0.0218) (0.0191)
Exint x College x HW -0.2034
(0.0627)
HW 0. 6390 ™
(0.0187)
Exint x HW 0.0015
(0. 0038)
College x HW 1. 0020 ™
(0.0887)
Industry 30 30 30 30 30 30
Constant 2. 0403 1. 8641 2. 5094 1. 8934 2.3910 ™% 1. 8667 ™
(0.0250) (0.0078) (0.0104) (0.0192) (0.0178) (0.0114)
Observations 216926 116534 100392 116534 100392 216926
2,
4 Exint Exint x College 10%
Exint x College 0. 1823 1%

0. 1635

1%



o 4
5%
w"
a=0
index) (CcY) .
o Exint,
Exint, o D.
N, i
(3)
4
Exint,  Exint,

o

Exint, x College, x HW,

o
0 Gini
o Gini

( Generalized Enthropy GE)

n GE
GE,(a) = —— 1ﬁ(’”) -1
a(l -a) N& w,
a GE
-GE . N
GE a o a
( Mean Log Deviation MLD) .
GE
i D, =1 D, =0.
o n
Exint, , = LZ ! D,
N i=1
Exint,, = =3 " DN,
N i=1
Gini oExint,
Exint, Exint, o
U
(4)

N w,

0.1.2
( Theil
(4)

Exint,
Gini



INDUST RAL ECONOMICS HSEA KCH

-+ < |
=] <
e
i -
(=1
2]
=S
= -
™
=]
™
g
0 - n " -
0 0.2 0.4 0.6 0 0.2 04 0.6 0.8
intensity measured by export value exintl
A Exint, B Exint.
4 Gim
CA Exint, B Exint, Gini 0

o

MenezesFilho N. A. Muendler M. A. Ramey G. 2008 “The Structure of Worker Compensation in Brazil with
A Comparison to France and the United States” The Review of Economics and Statistics 90( 2) : 324-346.
Goldberg P. K. Pavenik N. 2007 Distributional Effects of Globalization in Developing Countries National Bureau
of Economic Research Working Paper No. 12885.
J. 2009( 5) : 8590.

. : I 2013( 8) : 645.
5 Helpman E. Itskhoki O. Redding S. 2010 “Inequality and Unemployment in A Global Economy”  Econometri—
ca 78(4):12394283.
Stijepic D. 2014  Globalization Worker Mobility and Wage Inequality. 20144022 . http: //www. docin. com/p —
939656230. html.



2014(2) : 8595.
8 Martins P. S. Pereira P. T. 2004 “Does Education Reduce Wage Inequality Quantile Regression Evidence from 16
Countries”  Labour Economics 11( 3) :355371.
9 Lemieux T. 2006 Post-secondary Education and Increasing Wage Inequality National Bureau of Economic Research
Working Paper No. 12077.
10 Weichselbaumer D. Winter-Kbmer R. 2005 “A Meta-Analysis of the International Gender Wage Gap”  Journal of
Economic Surveys 19(3) :479-511.
11 Blau F. D. Kahn L. M. 1997 “Swimming Upstream: Trends in the Gender Wage Differential in the 1980s”
Journal of Labor Economics 15:142.
12 Klein M. W. Moser C. Urban D. M. 2010 The Contribution of Trade to Wage Inequality: the Role of Skill
Gender and Nationality National Bureau of Economic Research Working Paper No. 15985.
13 Brandt L. J. Van Biesebroeck Y. Zhang 2012 “Creative Accounting or Creative Destruction? Firm-Level Produc—
tivity Growth in Chinese Manufacturing”  Journal of Development Economics 97( 2) : 339-351.
14 Gavilan A. 2012 “Wage Inequality Segregation by Skill and the Price of Capital in An Assignment Model”  Europe—
an Economic Review 56( 1) : 116437.
15 . ? T, 2011(9) :41-54.
16 Koenker R. Hallock K. 2001 “Quantile Regression: An Introduction” Journal of Economic Perspectives 15(4) :
43-56.

@ 75 25 .

Export and Wage Inequality: Evidence form Chinese Manufacturing Sector
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Abstract: Using China’s manufacturing enterprise census database in 2004 This paper investigates the relationship be—
tween export and wage inequality and the mechanism from industry and enterprise levels and have the following findings. In
industry levels export intensity and wage inequality shows significant negative relationships that’s to say participation in ex—
port activities decreases wage inequality; education levels is an important factor explaining difference in wages which is lac—
king of stud in early researches; in enterprise levels by using quantile regression models we find that international trades
decrease wage inequality through the channels of increasing wages in low-wage enterprises. Based on these findings our pa—
per proposes relevant policy advice on optimization of export’s influence on wages.
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