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The Application Research on Corportae Governance
Theory Based on Shen Zhen Colourful Company

Zhang Jie
(School of Finance Nanjing Audit University Nanjing 211815 China)

Abstract: This paper makes an case analysis on enterprise’s incentive machanism of Shen Zhen colourful company by ap-
plying behavior corporate governance theory and proposes that: incentive machanism of morden enterprises should pay atten—
tion to role of human capital and advocate body-sharing; reduce self-grasping idea and prominent culture of agents; build plus
or minus incentive mechanism basing on behavior; at the same time enterprises should integrate regime with culture in order to
reduce management cost.
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