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Breaking the Voluntary Dilemma of Enterprise

Annuity System: Empirical Analysis and Route Choice
Du YingYing Chen QiFeng

( School of Public Finance Taxation and Administration Tong Ling University Tongling 244061

China)

Abstract: Taking the voluntary principle of enterprise annuity system as the research perspective this paper put forward

Empirical analysis about the operational performance of enterprise annuity. It can be seen that the enterprise annuity system did

not play an independent prop up the effect of the second pillars of the pension insurance. The key factors that affect the develop—

ment of enterprise annuity are institutional conditions and support environment Mainly existing the harsh establishment of enter—

prise annuity conditions the high level of the basic pension insurance premium level and the shortage of enterprise annuity tax

incentives. Trying to construct the incentive policy of the enterprise annuity system under the principle of voluntary by channels

of reducing the level of basic endowment insurance payment improve preferential tax policies and the strengthening guidance of

enterprise annuities publicity channels to seek the healthy development of the enterprise annuity system.
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