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Empirical Analysis Universities Middled.evel Cadres of the Annual

Performance Evaluation System

Southwest University of Political Science and Law for Example

Wu Xiaochun Wang Yingqian
( Southwest University of Political Science and Law Chongqing 401120 China)

Abstract: In the daily management of the middle-level cadres performance evaluation mechanism in universities occupy an

important position in relation to the cadres “plan to do things ”

“do things” passion and enthusiasm affects the reform and de—
velopment of universities. To establish a scientific fair and reasonable universities middle-devel cadres performance evaluation
system is conducive to reflect comprehensively the cadres overall quality. It is inspection cadres quality ability and the responsi—
bility between important basis of conformity is for education the candidates and even find talent of choose and employ persons
provides important information but at the same time also revealed in the evaluation practice of index system and operational
mechanism deficiency which restrict its function. Perspective from the Angle of performance management and performance eval-
uation combined with the Southwest University of Political Science and Law in middle-level cadres for examination and assess—

ment of the actual operation situation it is necessary to take positive measures to appropriate improvements.

Key words: universities; cadres’ management; performance evaluation
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