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p2p

The credit risk of P2P online lending platform:
pooling equilibrium of reputation mechanism

from the perspective of game theory
GAO Juemin ZHAO Qinyue

( School of International Economics and Trade Nanjing University of Finance and Economics Nanjing 210023 China)

Abstract: Together with the discussions of domestic and foreign scholars on the P2P platform credit risk and reputation
theory this paper argues that as an information intermediary and a link between the capital supply and the demand the P2P
platforms” credit risk is closely related to their reputation and there is a positive pooling equilibrium under the action of the rep—
utation mechanism. This nature can be proved through the method of game theory. It is concluded that the reputation mechanism
can continue to suppress platform of credit risk effectively after the empirical analysis through the panel data of five domestic
P2P platforms. Accordingly the following policy suggestions are put forward in this paper: setting up the P2P platform rating a—
gencies and establishing the industry rating standards confirminging the industry access and exit principle speeding up the con—
struction of domestic credit system perfecting the information disclosure system and so on.

Key words: P2P online lending platform; credit risk; reputation mechanism; pooling equilibrium

( 88 )

Individualized human resource management practice:

concepts structures and measurement

JING Hui QIN Huang
( School of Business Zhengzhou University Zhengzhou 450000 China)

Abstract: On the basis of the literature reviews on the individualized human resource management practices combined with
in—-depth interviews and questionnaire survey this paper has developed the test items for the individualized human resource man—
agement practices. Based on the interviews of 34 employees and 164 questionnaires this paper has adopted the item analysis the
exploratory factor analysis and the confirmatory factor analysis to finally develop a high-eredibility individualized human re—
source management practice questionnaire list with 6 factors and 30 items. The results not only provide a measurement tool for
the practice of personalized human resource management in the future but also provide a new way for the organization of human
resource practice.

Key words: individualized human resource management practice; differentiation; dimensions; measurement scale
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