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Can employment contracts and trade unions protect labor rights?

Evidence from CGSS(2008 2010 2013)

WANG Ke
(School of Economics Southwest University of Political Science and Law Chongging 401120 China)

Abstract:Based on the analysis of CGSS (2008 2010 2013) data this paper shows that the employment contracts play an
important role in improving wages but the unions do not have significant effects on the wages. Compared with those who do not
have the employment contracts or who do not join a union employees with employment contracts and joining a union are more
likely to have mandatory social insurances and are less likely to work overtime. The role of the trade union to protect the legal
rights of laborers is increasingly highlighted but the role of the labor contract standardizing the labor time is waning.
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Do imported intermediate goods impact on export binary margins?

An empirical study on micro trade data of China” manufacturing

from 1996 to 2014

ZONG Yijun
(School of Economics Shanghai University Shanghai 200444 China)

Abstract:In recent years the import of intermediate goods and the export of Chinese goods increased with each other. In—
termediate goods have become the biggest share of Chinese import. The paper has studied on the impact of the imported interme—
diate goods on Chinese manufacturing export intensive margin and extensive margin by using static and dynamic panel data. The
results show that the imported intermediate goods improve the intensive margin but decrease the extensive margin and the for—
mer influence coefficient is larger than the latter. As a result China should pay more attention to the optimization of import
structure to bring more extensive margin.
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