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Segmentation or discrimination? The nature

of labor market disparity by hukou in China
ZHANG Li' > GONG Lijun'

(1. School of Economics Nanjing University of Finance and Economics Nanjing 210023 China;

2. School of Economics and Business Administration Beijing Normal University Beijing 100875 China)

Abstract: After overviewing the development of segmented labor market theory and discrimination economics we clarify
the nature of labor market segmentation and economic discrimination. The nature of labor market segmentation is that different
mechanisms work in each segmented labor market while the nature of economic discrimination is the unjust distribution of eco—
nomic rights between different social groups. On the base of the clarified definitions and the theoretic framework we define the
nature of labor market disparity by hukou in China as economic discrimination which can help propose effective policies to re—
lieve the significant difference in economic performance between the urban residents and the rural migrants.

Key words: segmented labor market theory; economics discrimination theory; labor market disparity by hukou; migrant workers



