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Institutional Environment Distribution of Human Capital and Innovation
of Service Enterprises: Based on the Survey Data

of Chinese Services Enterprises from World Bank
LI Xing HOU Jiani

( School of International Economics and Business Nanjing University of Finance and Economics Nanjing 210023 China)

Abstract: Based on the unique institutional environment of China’ s transition economy this paper examines the effect of
distribution of human capital on innovation of services enterprise and the regulatory effect of external institutional environment in
terms of the education structure and gender structure by employing Chinese services enterprises data from World Bank in 2012.
The results show that the improvement of the educational structure of human capital can promote positively the innovation of serv—
ice enterprises but the gender structure of human capital exerts little impact. In terms of institutional environment abnormal
payment has weakened the positive impact of human capital education structure on the innovation performance of service enterpri—
ses while the government intervention the degree of legal protection and the level of financial development have not played a
regulating role. Further analysis shows that the regulatory role of institutional environment is more obvious in the producer serv—
ices. Therefore it is necessary to strengthen the institutional supply conducive to innovation and create an open and transparent
business environment thus giving full play to the role of human capital distribution in promoting innovation in service enterprises.

Key words: institutional environment; distribution of human capital; innovation of services enterprises; regulatory effect



