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State Ownership Executive Team Characteristics

and Enterprise Internationalization Expansion

ZHONG Xi SONG Tiebo CHEN Weihong WENG Yimin
( School of Business Administration South China University of Technology Guangzhou 510640 China)

Abstract: The state ownership in the enterprise has a significant influence on the international expansion of the enterprise
but the previous research conclusions are not consistent. The simple discussion of the linear relationship between the state own—
ership and the international expansion of enterprises and the ignoring of the characteristics of top management team may be two
important reasons for the early conclusion conflicts. Therefore based on the experience data of China’s A share listed compa—
nies from 2010 to 2016 this paper proposes and examines the nonlinear relationship between the state ownership and the ex—
pansion of enterprise internationalization from the perspective of executive team characteristics. The results show that: firstly
there is an inverted U-shaped relationship between the state ownership and the international expansion; secondly executives’
education level and executives’ international experience have significant impact on the relationship between the state ownership
and the international expansion of enterprises and the number of female executives has no significant impact on the above rela—
tions. This research finds that it not only helps to alleviate the disagreement on the relationship between the state ownership and
the international expansion of enterprises but also has certain implications for enterprises to make better use of the state owner—
ship to promote the enterprises to achieve faster and better growth.

Key words: state ownership; enterprise internationalization; number of female executives; executives’ education level;

T . .
executives’ international experience



