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Wage Bargaining Behavior and Wage Difference between Migrant
Workers and Urban Employees:
On Data of Migrant Workers and Urban Employees

in Jiangsu Province in 2019

WANG Geng' MAO Yibo' ZHAN Peng’
(1. School of Economics Nanjing University of Finance & Economics Nanjing 210023  China;
2. School of Public Affairs Zhejiang University Hangzhou 310058 China)

Abstract: In recent years the wage level of migrant workers is rising in China and the income gap with urban employees is
also narrowing. Based on the survey data of migrant workers in Jiangsu province in 2019 this paper explores the wage bargain—
ing behavior and wage differences between migrant workers and urban employees. The results show that the proportion of mi—
grant workers and urban employees can participate in wage bargaining is similar but the economic return of migrant workers is
far less than that of urban employees. Among them labor market segmentation is an important reason for the large differences
between the two groups while the trade union and social relations do not have a significant impact on the differences. Further
research shows that wage bargaining has a very weak impact on the wage gap between migrant workers and urban employees
and the wage gap between the two groups mainly comes from the relatively high human capital endowment of urban employees
and the higher work intensity of migrant workers. The results are helpful to understand the rights and interests of migrant workers
in the labor market and promote the formulation of labor security policies for migrant workers.

Key words: migrant workers; urban employees; wage bargaining; wage differences; Neumark decomposition



