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CEO Financial Industry Experience and Strategic Change .
Joint Scenario Analysis of Environmental Uncertainty

and Deviation of Firm Performance Effect

WANG Xinguang, SHENG Yuhua
(School of Business, Nanjing Normal University, Nanjing 210023, China)

Abstract ; Strategic change is an effective way for enterprises to respond dynamically to changes in the internal and external
environment and to maintain their sustainable competitive advantage, which is of great significance to their long-term
development. Based on the imprinting theory and the prospect theory, using the sample of China’s A-share listed companies in
Shanghai and Shenzhen from 2008 to 2019, this paper tests the relationship between CEO work experience in financial industry
and strategic change. The result shows that CEO work experience in financial industry has facilitated strategic change. Further
research has found that environmental uncertainty has enhanced the promotion effect of CEO financial industry work experience
on strategic change. In addition, the greater the historical performance deviation and industry performance deviation, the more
obvious the effect of environmental uncertainty on enhancing the promotion effect of CEO financial industry work experience on
strategic change. These results are robust after conducting a series of robustness tests. The study enriches the related literature
on the past experience economic consequences of CEO and the influencing factors of strategic change, and provides an
empirical basis for a better understanding how CEO with work experience in the financial industry influence strategic decisions.

Key words; CEO financial indusiry experience; strategic change; environmental uncertainty; deviation of firm

performance effect



